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Introduction 
 
The New Brunswick Federation of Labour is New Brunswick’s largest central labour body 
representing over 38 000 members; from 18 different public, private and para-public sector 
unions, over 285 locals and 6 district labour councils. Founded over 100 years ago, the New 
Brunswick Federation of Labour has a long history of raising awareness about the importance of 
adopting and implementing progressive labour and social legislation, policies and programs. 
 
The New Brunswick Federation of Labour agrees with the statement made by Minister Steeves 
in the document framing the pre-budget consultations: 
 
   “Budget 2021-2022 will need to reflect the times 
   we live in, as the decisions we take must consider 
   not only the well-being of New-Brunswickers, 
   but also the impacts of the pandemic, the  
   economic recovery, and fiscal responsibility.” 
 
New Brunswickers understand, more than ever before, the important role that governments play 

in raising money to mobilize and stabilize the economy during tough economic times, to assist 

workers and businesses weather times of crisis and economic downturns; and the responsibility 

that government has, to lead our province into the economic recovery.   

 

This pandemic has exposed the fragility of our current social safety net. We entered the 
pandemic with high rates of poverty, food and housing insecurity, fragile child and long-term 
care systems and many workers trying to make ends meet with poor wages and working 
conditions. 
 
Who but government is positioned to take the reins?  Amidst general uncertainty, weak 

consumer demand and high levels of indebtedness, business investment will not by itself 

provide the engine of recovery.  The need for government leadership in building the new 

economy has never been greater.  
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The New Brunswick Federation of Labour (NBFL) is pleased to make the following 
recommendations for the 2021-2022 provincial budget. Our recommendations are drawn from 
our submission on framing New Brunswick’s economic recovery during and after covid-19. Our 
submission was sent to the All-Party Covid-19 Cabinet Committee in June 2020. 
 
The New Brunswick Federation of Labour has framed its recommendations as answers to the 
questions raised in the Government of New Brunswick’s Pre-Budget Consultation document: 
 
 
How can private sector investment be stimulated such that it will support a stronger and 
more resilient economy? 
 

According to a 2016 report published by the Conference Board of Canada, New Brunswick is 

already competitive when it comes to its corporate taxes. Although this has not translated into 

increased investment, more jobs and wage increases. Instead, private investment in the 

province has declined significantly over the past decade. Things have only gotten worse during 

the pandemic. 

 

The NBFL believes that a strong and sustainable economic recovery must be rooted in wage-

led growth; based on lifting minimum wages and employment standards, reducing insecurity and 

precarity in work and strengthening workers' bargaining power.   

  

We live in an economy where consumer spending is critical to business success and economic 

growth.  A thriving economy requires more people with more money to spend.  Poverty and New 

Brunswick’s low minimum wage, act as a drag on the economy.  

  

Our economic recovery must be inclusive and focused on reducing inequality.  It must address 

the precarity, poor working conditions and wage discrimination in feminized sectors that are 

essential to our communities and the economy, including care work, retail and health services.  

We need economic measures that directly strengthen gender equity, inclusivity, and lift 

economically marginalized and disadvantaged groups.  

  

Most low-wage earners are women over the age of 20, often members of vulnerable 

communities. Many of them live in poverty.  Pandemic or not – no worker deserves to live in 

poverty.  Yet we know, many of those earning minimum wage worked in jobs deemed essential 

during the Covid-19 crisis.  These workers deserve wages and benefits that recognize their 

innate dignity and reflect the importance of their work.  New Brunswick has the lowest median 

family income of all provinces. 

  

If we are going to build strong consumer demand, then New Brunswick must increase its wages.  

Currently we have the second lowest minimum wage in Canada.    

  

Governments have mistakenly embraced the idea that keeping minimum wages low somehow 

supports small business, or that if minimum wage is raised, the “cost” will be “passed down” to 
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the consumer.  This is simply wrong.  Raising the minimum wage is good for everyone, not just 

those at the bottom of the income scale.  Raising the minimum wage in our province to $15 an 

hour will add millions of dollars a year into the local economy.  This would create a significant 

and necessary boost for many local businesses, and an increase in tax revenues.    

  

Changes to the province’s antiquated labour laws are long overdue.  Our world of work has 

changed significantly since these laws were enacted.  They need to be reviewed to reflect the 

needs of workers in the 21st century, as well as the changing nature of work today and beyond.  

Workers in New Brunswick deserve security and stability in their employment and every worker 

in our province should be covered by robust employment standards.  

  

All workers should have access to 10 paid sick days per year as well as 10 emergency-leave 

days per year.  No worker should fear losing their job or paycheque as a result of getting ill or 

quarantining for 14 days.  

  

We must ensure that every worker has the right to join a union and bargain for fair working 

conditions.  We must establish fair standards for working conditions in sectors that have been 

undervalued and underpaid for far too long. As our economy reopens, workers will play a central 

role and their health and safety is critical.  We look to government to continue to set this tone.   

  

In consultation with unions and public health officials; screening, testing, and tracking Covid-19 

must be expanded far beyond current levels, and workers must be given presumptive coverage 

for workers’ compensation benefits and mental health supports if exposed to COVID-19.  

  

Labour must have a role in providing guidance to sectors with respect to the workplace health 

and safety measures that need to be in place before work and business activity can resume.   

 
The NBFL endorses a buy local, support local campaign – championing employers and 

businesses that create decent work, and give back to the community.   

 
 
What have we learned from the pandemic and how can be optimize resources in 
delivering dependable health care? 
 
Covid-19 has highlighted the weaknesses in our health care system.  We will need adequate 

investments to repairing and improve health-care facilities, long term care, training, staffing, and 

being better prepared for the next crisis.   

  

A history of privatization, under-investment, and poor regulatory oversight have created a 

pattern of sub-standard care for residents and patients, inadequate staffing levels, low pay, 

shortages of personal protective equipment (PPE) and neglect of health and safety precautions, 

with catastrophic consequences.   
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To address this, the provincial government must take immediate steps to bring long-term care 

fully into the public system and regulate it under the Department of Health as called for in the 

New Brunswick Nurses Union (NBNU)’s The Forgotten Generation: An Urgent Call for Reform in 

New Brunswick’s Long-Term Care Sector research report. The NBFL also supports the report’s 

recommendation of conducting a public inquiry into the long-term care sector in New Brunswick.  

 

Here are some of the data found in the NBNU long-term care research report: 

 

• Staffing levels are inadequate to ensure quality: A comprehensive study of long-term care 

staffing levels found that a minimum of 4.1 care hours per day is needed to ensure quality 

care. New Brunswick allows for 2.89 hours of care per nursing home resident per day. 

Many nursing homes cannot even meet this standard, with 31 nursing homes failing to 

meet this benchmark 2019 and over 70 non-compliance noticed being issued between 

2017 and 2019.  

 

• Government oversight and transparency is lacking: New Brunswick is one of only two 

provinces that has not meaningfully contributed to the Canadian Institute for Health 

Information long-term care databases over the last decade. Government refuses to share 

any information about its contractual arrangements with Shannex despite repeated calls 

to do so, including by the New Brunswick’s Information and Privacy Commissioner. 

 

• Violence is on the rise: Since 2013, employees of nursing homes in New Brunswick have 

had more than double the number of accepted violence claims (22.5%) as compared to 

employees working in New Brunswick prisons (9%). 

 

The provincial government should promote and participate in the development of national 

standards for the long-term care sector.   

 

The New Brunswick Federation of Labour supports strengthening access to primary care 

through intra-disciplinary teams. As part of this plan, the government of New Brunswick should 

make better use of nurse practitioners, as cost-effective a primary care providers. Another way 

to lower costs and improve patient choice in health care is to make registered midwives 

available for low-risk pregnancies and births throughout the province. Currently, midwifery care 

is only available in the Fredericton area. 

  

 
What tools and resources are needed to support learning in the education system? 
 
Our education system needs to be resourced to ensure its success. This means adequate 
training for teachers, making sure there are enough and adequately resourced educational 
assistants in the classroom and other educational supports are in place such as adequately 
funded full-time library in schools. It also means recognizing and funding educational support 
services such as janitorial services, making sure there is enough cleaning staff in place, 
especially during the pandemic, and bus drivers. 
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Increased health supports are also needed in our education system. Re-establishing registered 
nurses and psychologists in our public school system would help counter the long-term poor 
health outcomes that research suggests New Brunswickers will face in the coming years. In 
particular, this would better meet the requirement of timely access to mental health for our 
youth. 
 
 
Where should government focus its attention in building vibrant and sustainable 
communities? 
 

The pandemic has exposed the greater need for community mental health and social supports 

for women, children, vulnerable populations, and those who are affected by unemployment, 

financial distress, isolation and intimate partner and sexual violence.   

  

Government must fix the years of underfunding and cuts that have eroded the programs and 

supports that many in our population desperately need. For example, our seniors are particularly 

vulnerable. Most people who died from Covid-19 in Canada lived in a senior’s residence or in a 

nursing home. After years of neglect and under-funding, these services must be transitioned into 

our public health sector. Funding should coincide with this transition to the public sector to 

ensure that a minimum of 4.1 hours of care per day per resident. 

 

Women were particularly hard hit by the recession that accompanied the Covid-19 outbreak. 

More women than men do precarious work. Also, women working in the private sector, still do 

not have access to pay equity. More women than men were affected by the lack of affordable 

child care and education services, increasing their unpaid labour during the pandemic. The 

NBFL recommends adopting pay equity legislation that covers the private sector and investing 

in improving access to quality and non-profit child care. 

 

 

What services can be moved online to decrease costs and increase flexibility for New 

Brunswickers? 

 
Government services need to be accessible to New Brunswickers in a timely fashion. Improving 
public services by providing an online access is beneficial. It should not be the primary service 
delivery option though. Hence, it is unlikely to decrease costs in a substantial way, at least in the 
short term. Not all New Brunswickers have access to high-speed internet in their community, 
New Brunswick being a very rural province. Even if high speed internet is available in their 
community, not all families can afford having a computer and the internet at home and many 
New Brunswickers are not computer literate. 
 
As more services are made available online and to improve the quality of current services 
available online, it would be advisable to hire additional Information Technology staff and 
modernize the Government of New Brunswick’s Information Technology infrastructure. 
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Where should government prioritize its efforts in protecting the environment and 
addressing climate change? 
 

At a time when private investment is at an all-time low, we can use public sector investment 

strategically; to encourage, facilitate and structure private-sector investment, to produce broad 

social benefits and create secure, well-paying, family supporting jobs, especially in our rural 

areas.  Such investment should target alternative energy, and energy conservation including 

building retrofits and related labour market strategies.  It could also include ensuring 100% 

broadband access across the province.  

 
 
Raising Revenue 
 
Dealing with the impact of Covid-19 is going to be expensive, and it cannot be paid for through 
counterproductive austerity measures and budget cuts.  The government must think more 
broadly about solutions to its financial difficulties.  
 
There are a number of ways in which the New Brunswick government can generate increased 

revenues without increasing taxes for ordinary New Brunswickers. Considerable revenue could 

be generated by eliminating several regressive tax expenditures and loopholes. 

 
Eliminating the New Brunswick Dividend Tax Credit: The New Brunswick Dividend Tax Credit 
costs the New Brunswick Government $67 million in 2018. This tax credit provides 
compensation for corporate taxes paid. It is provided whether or not any taxes were actually 
paid. It is paid at the full rate even if taxes are paid at a lower rate. Eliminating this tax credit 
would save the government approximately $65 million per year. Reforming it to compensate 
only for the actual taxes paid would save the government over $50 million per year. 
 
Eliminating property tax exemptions for oil tank storage, pipelines, cargo ports and rail right of 
ways: These tax exemptions are supposed to ensure competitiveness, but they are for fixed, 
immovable structures and the companies that own them are profitable. Eliminating this tax 
exemption would generate approximately $8 million in additional revenue. 
 
Eliminating the capital gains and stock option tax loophole: This loophole allows income from 
investment and CEO stock options to be taxed at half the rate that ordinary New Brunswickers 
pay on their income taxes. Over 90% of the people who benefit from this tax loophole, make 
over $150,000 per year. This change would generate an additional $20 million in revenue. 
 
New Brunswick is home to some of the wealthiest billionaire families in Canada. All the while it 
has the lowest average family incomes. Nowhere else in Canada is income and wealth more 
unequally distributed than in New Brunswick. Ordinary working New Brunswickers pay tax on 
their incomes and their houses, the main asset that they have. The wealthiest in the province 
often pay a much lower rate of tax. The provincial government could also generate over $100 
million annually by introducing a wealth 1% tax. This tax would work similarly to a property tax, 
and would be levied on the net wealth of the province’s two wealthiest families, the Irvings and 
McCains.  
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Another source of revenue is harmonizing our corporate tax rates to the Atlantic Canadian 
Average. The Table below shows the corporate tax rate in all four Atlantic Provinces. New 
Brunswick is below the Atlantic average. Hence the NBFL recommends raising the small 
business tax rate to 3% and the general corporate tax rate to 15.25%. 
 

2020 Small business tax rate General corporate tax rate 

New Brunswick 2.5% 14% 

Nova Scotia 3% 16% 

Prince Edward Island 3% 16% 

Newfoundland 3% 15% 

Atlantic Average  2.9% 15.25% 

 
 
Conclusion 
 
The Covid-19 pandemic has exposed the holes in New Brunswick’s social safety net where 
essential workers face poor wages and working conditions. Many New Brunswickers are 
plagued by poverty, food and housing insecurity. New Brunswick should invest in strengthening 
its fragile child care and long-term care systems. 
 
The Government of New Brunswick has the opportunity to fix our social safety net while 
stabilizing our economy. This in turn will better prepare our province to whether future economic 
crises.  
 
Thank you! 
 

JD / UNIFOR 4501 
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